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Abstract

The objectives of the research titled " Satisfaction with working perforrnance : The case

of employees working for Tanawat Intemational Company Limited' were to study 1) personal

factors of ernployees working for Tanawat Intemational Compary who were target popBlation

rmder study 2) their satisfaction on v/orking performance in operation , budgeting , persornel

managernent atrd general a&tdnistratiorl 3) their satisfactioo on working perforrnance based upon

personat factcrs . Sarnples cane from 150 persormel . Questiomaire was used to collect the data.

Statistics used in this study included frequency , pffcentage , mean, standard deviation , one-way

analysis ofvariance and Scheffe's muitiple comparisotr test.

Outcome of the research revealed that the employees' satisfaction on working

performance , overall, scored high on a given rating scale. Satisfadion on working performance on

the following aspects(operation, budgeting , persoffEl malagemed and general administration)

scored high on the scale. Srudy of satisfaction showed that anployees with different personal

factors did not differ in their satisfaction ofworking performance at 0.05 level of significance.
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